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Education: BA, Yale University; MA & JD, Georgetown University

Company Name: Hoguet Newman Regal & Kenney LLP

Industry: Law

Company CEO: N/A
Company Headquarters Location: New York, New York

Number of Employees: 32

Words you live by: Find passion in what you do.

Personal Philosophy: Be true to yourself and your values.

What book are you reading: An American Marriage by Tayari Jones

What was your first job: Tutoring our neighbor’s daughter

Favorite charity: Karam Foundation for Refugee Children and Families

Interests: Travel, art, yoga, and social justice

Family: First.

hroughout the past year, the transition
to remote work has been challenging for
many of us, but the need to stay con-
nected and carry on with our work has
made us adapt incredibly quickly. We've learned
how to embrace technology in a way we had not
before, despite its widespread availability. Tech-
_nologies brought our clients closer when travel
2 -Wés'_not possible, and enabled us to connect with
our. colleagues in often less formal ways. | believe
the'changes we have made over the past year will
present new opportunities for us in the next five
years, and beyond.

*In my practice of litigation, we have adapted
to rémote depos"i'fcions of witnesses, remote video
court hearings and mediations, and even remote

~ international arbitrations. Remote work and vid-
eo court have presented opportunities to expand
practices and reach clients in ways we were not
able to before. It also reminded us how intercon-
nected we are and highlighted the importance'of-
finding ways to be there for our clients. Even as we
start returning to the office and eagerly welcome
reconnecting with our colleagues and clients in
pe_rson, | think we will continue to embrace remote
work by transitioning into a more hybrid model,
where remote access and remote connections will

94 ‘ 2021 Third Quarter

The Adaptations We Made this Year Can Cpntinue to Serve Us

- some instances the need to maintain delineation
~ between work and home. Especially for those who

~that the adaptations we have made over the past

"

remain par for the course.

Although technology fueled the remote
workforce throughout the pandemic, it also pre-
sented challenges. It brought up ethical issues
about client confidentiality, cybersecurity, questions
of professional etiquette when accessing proceed-
ings remotely, and disparities in the accessibility
to technology. Moving forward, we will need to
address these issues and ensure that access to
technology does not create a more permanent
division between those accessing legal services
and the workforce.

Additionally, the pandemic has exacerbated in

must balance work with caretaking (and it tends to
overwhelmingly be women who bear the burden
of caretaking for their family, elderly parents, and
children), these delineations will only continue to
gain importance.

As we “return to normal,” | think it's imperative

year continue to serve us. Continuing to have a
more flexible outlook towards office work will be
important, particularly to ensure that burnout, and
a return to normal, does not lead to another exit of

women from the workforce.
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